


HEARTH ETHICAL FUND

UCITS V Fund of 
Luxembourg law

Direct investment in 
shares and bonds of 
sustainable companies, 
no third-party funds

Top 1% of balanced funds 
in sustainability for 

Morningstar.
SFDR Targets: Article 9* 

*After the migration to the new SICAV expected in Q4 2022 and
subject to the authorisation of the Commission de Surveillance du
Secteur Financier (CSSF), indicatively expected in late 2022.

N.A.V. and 
daily 

liquidity

Hearth Ethical Fund is a sub-
fund of a SICAV UCITS V
domiciled in Luxembourg. The
investment manager is Valori
Asset Management S.A., a
management company
authorised and regulated by
the CSSF. Hearth's investment
strategy is based on sound
principles of ethics and
sustainability. Respect for life,
family, environment, and work
are ethical principles that the
managers follow in managing
the sub-fund. While reducing
greenhouse gas emissions and
aligning with the 17 UN
Sustainable Development
Goals guide its sustainability
goals. Hearth Ethical Fund
invests directly in equities and
bonds, does not use third-
party funds and invests
exclusively in companies that
are leading the transition to a
sustainable economy.



MISSION AND GOALS

Medium-term investment strategy and 
no very short-term trading

Active and passive risk 
management at the heart of the 

management process

Selection of best-in-class companies 
in all sectors of the economy, without 

thematic orientation

Economic return in line with or 
better than traditional balanced 

funds

Generating positive environmental and social 
impact, creating economic value for investors 

The mission of Hearth Ethical
Fund is developed in four
main points:

 Only invest in companies 
that respect the ethical 
principles recognised by 
responsible finance

 Only select companies 
that demonstrate a 
contribution to achieving 
the Sustainable 
Development Goals 
(SDGs)

 Ensuring a portfolio that 
actively contributes to the 
fight against global 
warming by reducing 
emissions

 Offering an investment 
product consistent with 
its values and transparent 
in its management 
strategy and 
communication



The environmental impact of a company is measured through its energy consumption,
carbon intensity, waste management, and involvement in environmental accidents.
With rising temperatures and droughts, the efficient management of water resources
becomes a priority. Water covers 71% of the planet's surface and, to date, one third of
the earth's land mass is considered desert. Global warming is accelerating the process
of desertification and it is estimated that by 2050 much of the planet will have limited
access to fresh water. African and Asian countries are the most affected by this
process, but 2022 will also be a year of drought for Italy, a country potentially among
the richest in water, with average rainfall among the highest in Europe and the world.

Hearth, in its best-in-class selection process, performs a detailed analysis of
companies' environmental impact and resource utilisation.

ENVIRONMENT

Water intensity

-94%
At a time of water scarcity due to the
effects of climate change, the efficient use
of this resource by the industrial system is
particularly important. Worldwide one in
three people still do not have access to
drinking water and it is estimated that due
to the effects of global warming the
situation will worsen in the next 20 years.
Water scarcity threatens agricultural
production, the flow of lakes and rivers, the
vulnerability of forests to fire, hydropower
production, and ecosystems.

On average, each company in Hearth’s portfolio saves 94% m3 
of water per million revenues compared to the global index.

53271m3
GLOBAL INDEX

3121m3
HEARTH ETHICAL



Energy consumption

-67%
Although environmental resources are
limited, the world's energy consumption is
growing every year due to an increase in
population and global wealth. To make this
growth sustainable, it is therefore
necessary to reduce and optimise
consumption, mainly through energy
efficiency of manufactured goods and
industrial processes. Private companies
play a decisive role in this phase, through
their production methods, attention to
consumption and product design.

On average, each company in Hearth’s portfolio saves 67% 
MWh per million USD in revenue compared to the global index.

GLOBAL INDEX
1100MWh

361MWh
HEARTH ETHICAL

Due to the growing demand for energy
and the consequent use of fossil fuels to
satisfy it, global greenhouse gas emissions
have increased by 50% in the last 30 years,
reaching almost 50 billion GtCO2. The
energy industry is mainly responsible for
CO2 production, with a 37% share.
Governments are forced to take
increasingly ambitious measures if they
want to limit global warming to +1.5°C
compared to pre-industrial levels. In 2020,
the planet's temperature was already
about 0.98°C warmer than the 20th century
average.

CO2 emission intensity

-61%

On average, Hearth companies save 61% tonnes of CO2 per 
million USD revenues compared to the global index.

234 tons
GLOBAL INDEX

91 tons
HEARTH ETHICAL

Waste generation

-97%
In recent decades, waste generation has
increased massively worldwide and there
are no signs of it slowing down. By 2050,
global municipal solid waste generation is
expected to increase by about 70% to 3.4
billion tonnes. Moreover, less than 20% of
waste is recycled each year and huge
quantities are still sent to landfills with
serious consequences for the ecosystem.
The efficient management of waste
recycling is therefore an increasingly
topical issue for all actors in society.

1050tons
GLOBAL INDEX

35tons
HEARTH ETHICAL

On average, each company in Hearth’s portfolio generates 
97% less waste per million USD in sales than the global index.



In an increasingly interconnected economy, the way an organisation relates to its
stakeholders impacts many people. Among the factors by which a company can be
measured are human capital management metrics such as fair wages, employee
training and development, health and safety conditions, but also the effects of its
operations on the community, and the ESG impact of its suppliers. Another key
element is how the company interacts with supply chain partners, particularly those
operating in developing countries where working conditions, safety, and
environmental standards may be less robust. Finally, the ethical treatment of
customers, through proper marketing strategies, privacy management, and product
quality, plays a crucial role in the success of the company.

Hearth Ethical Fund carries out thorough and periodic social screening of the
companies it invests in.

SOCIAL

Discrimination policy

+17%
To create and ensure a safe and positive
workplace for all, it is necessary to regulate
and manage incidents of discrimination within
the company. Corporate anti-discrimination
policies are effective means of preventing
discrimination and protecting employees,
customers and stakeholders from offensive
and harmful behavior. Age, religion, ethnicity,
gender identity, and sexual orientation are just
some of the causes of discriminatory incidents
in the professional context.

On average, Hearth has 17% more companies with effective 
anti-discrimination policies than the global index.

GLOBAL INDEX
69%

81%
HEARTH ETHICAL



-90%
Sustainable economic activity implies
responsible production and fair treatment
of its customers. However, periodically,
organisations around the world become
involved in customer controversies and
incidents: product quality and safety
scandals, misleading marketing practices,
inappropriate pricing, anti-competitive
practices, failure to protect user privacy
and illegal data processing are just some
of the disputes generated. In addition to
lengthy administrative proceedings, these
types of actions expose the company to
penalties and reputational damage.

The data show that progress in terms of
gender equality is taking place, albeit
slowly. The global average of women on
boards of directors is just under 20%
(19.7%), an increase of 2.8% compared to
2019. At this rate, globally, parity will not be
achieved until at least 2045. The data
therefore reveal that companies still need
to increase their efforts to recruit and retain
more women and executives from
underrepresented groups. A board with a
high female presence contributes to a
positive and more innovative working
environment.

Gender equality

+29%

Customer incidents

The number of companies in which Hearth invests that have at least 
40% women on the board is 29% higher than the global index.

GLOBAL INDEX
17%

22%
HEARTH ETHICAL

10%

1%
HEARTH ETHICAL

On average, 90% fewer Hearth companies are involved in 
significant consumer disputes compared to the global index.

GLOBAL INDEX

Job opportunities

+47%
The ability of a company to correctly
manage its human resources and create
new jobs is a key element in improving
people's living conditions and
demonstrates better organisational
efficiency, especially in historical periods
characterised by uncertainty and volatility.
An increase in a country's employment
rate is, in fact, positively correlated with a
reduction in poverty and economic growth.

On average, each company in Hearth’s portfolio creates 47% 
more jobs per billion of capitalisation than the global index.

GLOBAL INDEX
17jobs

25jobs
HEARTH ETHICAL



Through their corporate governance, companies define rules and processes crucial for
the functioning of their internal structure and for their impact on society. On one side,
such rules determine internal corporate policies related, for example, to the board of
directors, the supply chain and the workforce, such as remuneration, gender equity,
and discrimination. On the other, they establish decisive processes in defining the
company's impact on society, in terms of, for example, policies on waste management,
logistics and participation in environmental initiatives at sectoral level. Through the
creation of a formal and effective structure, corporate governance is decisive in
achieving a company's financial and sustainability goals.

Hearth Ethical Fund, in its best-in-class selection process, conducts a careful analysis
of the quality of companies’ corporate governance, management team, and corporate
policies.

GOVERNANCE

+35%
Climate incentives

46%

HEARTH ETHICAL

On average, 35% more companies in Hearth’s portfolio 
offer climate change incentives than the global index.

GLOBAL INDEX

62%

Investing in sustainable companies has
taken centre stage among shareholders.
Identifying and achieving sustainability
goals requires a management team
capable of thinking strategically about
social, environmental, and governance
issues most relevant to the company.
Using incentives related to these issues is
an effective way to stimulate top
management and offer a positive
cascading example to all employees, To
achieve meaningful goals that create a
competitive advantage it is imperative that
the entire workforce is involved and
motivated.



Quality incidents

-42%

On average, 42% fewer Hearth companies are involved in 
relevant quality & safety incidents than the global index.

GLOBAL INDEX
12%

7%
HEARTH ETHICAL

Companies have a moral duty to ensure
optimal quality and safety of their products.
Staff training, subcontractor auditing,
production and process control, inspection,
measuring and testing equipment, control of
non-conforming products, quality statistics and
analysis, defect collection, corrective and
preventive actions, and customer complaint
handling are just some of the fundamental
activities in the production and quality control
process of companies.

Corporate fines

-80%
Periodically, companies find themselves
subject to fines due to illegal behaviour
related to environmental risks such as
accidents and pollution, social risks such
as mistreatment of employees and child
labour, corporate governance scandals
and financial disputes. In a context of
increasing consumer awareness of these
issues, involvement in irresponsible
practices represents reputational damage
and therefore a risk factor for business
success.

On average, each company in the global index pays 80% 
more in litigation fines annually compared to Hearth.

GLOBAL INDEX
54mio.

11mio.
HEARTH ETHICAL

Payment of taxes

+ 29%
The existence of an outdated international
taxation system allows large corporations
to open branches in tax havens and
through internal transfer pricing
transactions to significantly reduce the tax
burden otherwise due, leaving the rest of
the taxpayers with the burden of covering
the deficit created in public finances.
Initiatives to remedy the problem are
currently under consideration. For
example, public country-by-country
reporting (pCBCR) obliges companies to
publish profits and tax payments for each
country in which they operate. On average, each Hearth company pays 23% more tax on profits, 

compared to the global index, for the same profits and revenues.

GLOBAL INDEX
24%

31%
HEARTH ETHICAL



EMISSIONS

WIND ENERGY
The countries with the largest investments
in renewable energy, mainly solar and
wind power, are China and the United
States, with investments amounting to USD
90 billion in 2019. Europe installed 17 GW
of new wind power capacity in 2021, 81% of
which was onshore. It therefore now has
236 GW of capacity. It is estimated that
Europe will install a further 116 GW of new
wind farms in the period 2022-2026.
Germany will be Europe's largest wind
market due to the strong performance
expected in the onshore market over the
next five years (19.7 GW) and the increase
in offshore installations (5.4 GW). Other
markets with significant new installations
will be the UK (15 GW total), France (12
GW), Spain (10 GW) and Sweden (7 GW).

Source: WindEurope
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Carbon dioxide emissions from fossil fuel combustion and industrial processes
increased globally by 32% between 2000 and 2010 alone, and by 2021 they have
risen to 36.3 Gt, reaching the highest annual level ever. China, the United States,
India, Russia, and Japan are responsible for 60% of global carbon dioxide
emissions.

Required



Vestas is a leading 
manufacturer of wind 

turbines. The company 
operates in two business 

segments: energy 
solutions and services. 
The first manufactures 

and installs onshore and 
offshore wind turbines. 

The second provides 
operational and 

maintenance support for 
wind turbines. 

THE SELECTION OF HEARTH

+51%
5-year share performance 

(as of June 2017)

Vestas plays a key role in the energy transition,
being the leading manufacturer of wind turbines
with the highest installed capacity in service in the
world. Vestas has an all-round sustainable approach
to wind turbine production:

 Formal safety commitments in the development,
design and execution of products and services

 Sites certified to ISO 9001 quality standard

 Above-average performance regarding the
environmental and social impact of products in
the production, use, and disposal phases of
heavy electrical equipment and/or components
and smaller electrical equipment

 Operations certified according to OHSAS 18001
health and safety standards to ensure the health
and safety of their employees

 Policies on discrimination, diversity, human
capital development, human rights, social
standards of suppliers, emission reduction.



WORK

Poor management of COVID-19

10.4

3.5

3.2

2.9

1.8

Significance in relation to 
remuneration

Poor recognition of individual contributions

High level of innovation

Insecurity and reorganisation

Toxic corporate culture

Source: MIT Sloan Management Review, 2022

Recent years are characterised by greater sensitivity on the part of workers to
corporate social culture. Topics such as the promotion of diversity, inclusion, and
fairness are becoming more significant and workers who do not feel respected
or who live in an unethical environment are more likely to feel dissatisfied and
therefore leave the workplace.

GREAT RESIGNA TI O N
Job dissatisfaction has resulted in a high
rate of workers resigning in the US as of
2021 in search of new, more fulfilling
opportunities. It is estimated that between
April and September 2021, more than 24
million workers left their previous jobs, an
all-time high. While the phenomenon is still
ongoing, many employers are struggling to
understand its triggers or are otherwise
looking for ways to retain talent. Evidence
shows that salary dissatisfaction is only
one possible cause, while new factors
contributing to the problem have emerged.
For example, a toxic corporate culture has
been cited as being 10 times more decisive
than the pay component as a driver of job
abandonment (MIT Sloan, 2022).



Acciona's business is already focused on the
distribution of technologies that promote
sustainable development and CO2 reduction. In
addition, Acciona also has a strong labour policy
aimed at creating a positive social culture. Here are
some indicators to reach this conclusion:

 Robust and established policies against
discrimination in the workplace

 Freedom of workers' association

 High-quality inclusion programmes

 Excellent human development and training
programmes

 High-quality occupational health and safety
management, with minimal litigation generated in
recent years.

Spanish group active 
globally in the field of 

sustainable infrastructure 
solutions, especially in 

renewable energies. 
Applications span a 

variety of sectors: energy, 
water, financial, transport, 

real estate, urbanization.

THE SELECTION OF HEARTH

+111%
5-year share performance 

(as of June 2017)



\\

The size of the global economy has increased almost fivefold in the last 30
years, yet the gap between rich and poor continues to widen. As of 2015, the
richest 1% own more wealth than the remaining 99%. This extreme economic
inequality is fueled by an epidemic of tax evasion and avoidance that has
reached an unprecedented scale. 90% of the world's 200 largest corporations
have headquarters in tax havens, where they direct part of their profits.

TAXATION

Source: Corporate Finance Institute, Worldbank, Fondo Mon. Internazinale

Profits in tax havens and loss to 
the tax authorities: top 3

profits in tax havens in billions of USD
loss to the tax authorities in billions of USD

In 2020, the 50 largest US companies earned over
$4.2 trillion in profits globally but used offshore tax
havens to lower their overall effective tax rate to only
25.9%, well below the US statutory rate of 35%, and
even lower than the average levels paid in other
developed countries.

HOW MUCH IS THE 
AVOIDANCE ?
The 50 largest US companies hide around
USD 1.6 trillion in profits from the US tax
authorities annually. The 25 largest
European banks register more than a
quarter of their profits in tax havens, worth
an estimated EUR 25 billion. Worldwide,
the International Monetary Fund estimates
USD 600 billion per year in costs for
governments. At the same time, citizens
have seen an increase in the tax burden
against a deterioration of social services.
«Businesses continue to find ways to pay
less, while most of the tax increases since
the crisis have fallen on individuals, who
foot the bill.»
Pascal Saint-Amans, Director for Tax Policy
at the OECD.

77.6

255

Apple, Goldman Sachs, Nike



Infineon Technology is a leading company in
corporate governance, does not use tax avoidance
schemes and its tax rate is 28.8%, in line with the
German average of 29%. Furthermore, it is a leading
company in terms of the audit and financial
reporting practices it uses and has never been
involved in tax or accounting disputes. In particular:

 The internal audit committee is completely
independent of the rest of the company

 The company's policy is to rotate, through
periodic auctions, the financial auditor

 The professional and educational background
and track record of board members is published
by the company

 One third of the board of directors is composed
of women

 The whistleblower policy includes a 24/7 hotline
in the local language and provides for
anonymous reporting.

Infineon Technologies is 
a world leader in the 

production of 
semiconductors, 
microcontrollers, 

sensors, switches and 
other devices that 

manage power, security 
and other functions in 

automobiles, 
telephones, home 

appliances, machinery, 
industrial power control, 
power systems, sensors 
and networked security 

systems.

THE SELECTION OF HEARTH

+46%
5-year share performance 

(as of June 2017)



HEART ETHICAL FUND

is one of Valori Asset Management's investment funds

has been awarded 5 globes, the highest rating in terms of sustainability, by Morningstar Inc.

Head office: Boulevard Joseph II, 43 L - 1840 Luxembourg

Phone: +352 26259065

Italian Branch : Piazzetta Maurilio Bossi 4, 

Phone: +39 0283595053

info@valam.lu 

www.valori-am.com

www.hearth-ethicalfund.com

HEARTH ETHICAL FUND 
DOING GOOD IS GOOD FOR BUSINESS

DISCLAIMER

The information contained in this document has been created by Valori Asset Management, which is licensed and regulated to
conduct investment business in Luxembourg and Italy. This material is provided to you by Valori Asset Management for information
purposes only, is intended solely for your use and does not constitute an offer or commitment, a solicitation of an offer or
commitment, or advice or recommendation, to enter into or conclude any transaction (whether in the indicative terms contained in
the document or in any other form). This material has been prepared by Valori Asset Management on the basis of assumptions and
parameters determined by it in good faith. The assumptions and parameters used are not the only ones that may have been
reasonably selected and, therefore, no warranty is made as to the accuracy, completeness or reasonableness of such quotations,
information or analysis. A variety of additional assumptions or parameters or other market factors and other considerations taken into
account in analyses also made in good faith could result in results that differ from those reported herein. Past performance should
not be relied upon as an indication or guarantee of future performance, and no representation or warranty, express or implied, is
made as to future performance. Opinions and estimates are subject to change without notice. The above information has been
obtained from or is based on sources believed by Valori Asset Management to be valid, but Valori Asset Management does not
represent or warrant its accuracy or completeness. This material does not purport to contain all of the information that an interested
party might desire. In all cases, interested parties should conduct their own investigation and analysis of the transactions described
in this document and the data contained herein. Valori Asset Management may, from time to time, participate in or invest in other
financing transactions, provide services to or solicit business from the issuers of the securities described in this document.
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